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Women Protection cell

REF NO: Lr. APGC/MBA/WPC/2025-26/7 Principal - Office Order — Women Protection cell

All faculty members and students are informed that the Women Protection cell have been
constituted for ensuring awareness, safety, and innovation support in the institution. All

concerned are requested to cooperate and actively participate in the programs and activities
conducted by these cells.

S. Niinie Desienation Role in. Contact

No. 2 Committee Number
1 | Dr. P. Mohan Principal Chairperson 9515765679
2 | Dr. P. Rockeny Joyce Senior Woman Faculty | Convener 8019798923
3 | Mr. Mohd Abdul Akheel | Assistant Professor Member 6302239610
4 | Mrs. K. Santhoshi Lady Faculty Member Member 9987564430
5 | Mr. M. Sreenath Sharma Administrative officer Member 9966000050
6 | Mr. Mohd llyas Physical Director Member | 9440250615
7 | Ms. S. Sahithya Student Representative | Student Member | 7386450124
8 Mr. C. Sampath Kumar Social Representative Member \ 7013011801

Responsibilities of Women Protection Cell

To ensure a safe, secure, and supportive environment for women students, faculty, and
staff within the institution.

.

To prevent sexual harassment, gender discrimination, and any form of violence
against women on campus.

‘

To create awareness about women'’s rights, gender equality, and legal provisions
through seminars, workshops, and counseling sessions.

To receive complaints related to harassment, discrimination, or misconduct and
. . )
address them confidentially and fairly.

MM




= s o o

5 T To recommend suitable action against offenders in accordance with institutional rules
and AICTE norms.
6 To provide counseling and support to affected women students and staff members.
7 To promote self-confidence, lcadership, and empowerment among women through
skill development and motivational programs.
3 To monitor the implementation of women safety measures such as CCTV
surveillance, complaint boxes, and grievance redressal mechanisms.
9 To coordinate with the Internal Complaints Committee (ICC) and other statutory
bodies for effective grievance handling.
10 To submit periodic reports and maintain records of activities, complaints, and actions
taken for institutional review. J
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